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Improving economic prosperity requires interventions 
on skills and jobs. It is a careful balancing act between 
ensuring people have the skills employers need and 
attracting enough of these high-skilled jobs into an area  
so people do not go looking for these jobs elsewhere.
Levelling up challenges the established regional pattern 
of economic growth across England. Every place has its 
distinct industry structure and talent pool and improving 
growth prospects depends on how those factors set the 
conditions for future prosperity.
 
Zoom in on Lancashire Skills & Employability Hub

Skills Bootcamps are intensive and flexible courses, 
giving people the opportunity to build up sector specific 
skills and fast track to an interview with a local employer. 
In Lancashire we have run a pilot for the last 2 years in 

digital, creative technologies and retrofit, and are set to 
further expand into construction from September. 

The Lancashire Institute of Technology (IoT) is a 
collaboration led by Blackpool and the Fylde College, 5 
further education providers, 3 universities and 6 local 
employers. Specialising in digital engineering, health and 
life sciences, manufacturing, and infrastructure, IoTs are 
employer led and will react quickly to the current and 
evolving technical skills needs of an area. 

The Lancashire Digital Skills Partnership was the first 
in the country and has developed a digital skills strategy 
which has aided the launch of the Lancashire Cyber 
Alliance part of the North West Cyber Security Cluster. 

Levelling up means enabling an inclusive approach to 
supporting everyone to gain further skills. We have 
developed a collaborative Skills Escalator model so 
people can move from project to project to enhance their 
employability skills, secure sustainable employment and 
progress within the workforce.

The more high-skilled people and high-skilled jobs a  
place has, the more economically successful it tends to 
be. These two factors tend to reinforce one another: places 
that have a lot of high-skilled jobs and people attract more 
talent and business; they are in a ‘high-skill equilibrium’.  
In contrast, places with fewer high-skilled people and 
high-skilled jobs tend to be less productive and find it 
harder to break this pattern, this ‘low-skill equilibrium’. 

As Figure 1 shows, many places in the North and 
Midlands are currently stuck in a low-skill equilibrium: 

Approximately 43% of all jobs in the South of England are 
high-skilled, compared to 39% in the North and Midlands. 

When it comes to skills, the gap is even wider: 43% 
of adults in the South of England have high-skill 
qualifications compared to 36% in the North and Midlands. Read more about these initiatives: https://www.lancashireskillshub.co.uk
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